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PRESIDENT’S CORNER

CDR Gregory Martin

This newsletter I share with you some items from last month’s Midyear Council meeting in DC

· The theme for PDI 2004 in Cleveland is The Heart of Rock and Roll
· Chapter fair – chapters are to work a theme tied to a rock and roll decade of their choosing

· PDI may have a one-day executive program

· It may not be in same building and may have a separate cost

· Registration will be first come, first served

· Professors from Federal Executive Institute will instruct at the executive level

· Annual awards: 31 Jan due date

· New category – Business management (Target-rich for the CNRSW Business Office!)

· National Continuing Education awards

· If you are spending your money to pay for professionally related courses – APPLY for this free money!  National had so few applicants that nearly all get $.

· CDFM: Next summer Defense Acquisition University will review a draft 4th module on acquisition. This module will be optional.

· May get DAWIA level II designation after passing CDFM with this module.

I continue to look for chapter members interested in bumping up their level of involvement.  So many ways . . . so few interested . . . . Here are some opportunities for you to get published or take a leadership role:

· I am always looking for pieces for the newsletter – write a review, brag about your office, float an idea, editorialize . . . the field is wide open.  Gimme, gimme, gimme!

· Chapter leadership still wants to have a mini-PDI early next year but wants to step back from making everything happen. I am looking for someone or small group to make it happen.  It will serve the membership, be a great training opportunity for PDI 06, put that leadership item on your evaluation and resume. Oh, did I mention the bribe? The chairperson gets a transferable, fully funded trip to PDI 04!

· If a functional area interests you, volunteer to become the mentee to an elected official or a chairperson. Groom yourself for a position of power!

Big changes to Luncheons! As I look for the best combination of variables to make the luncheons most attractive to the membership, I start the new year  with these changes:

· We will schedule them every other month – next is February. Spread ‘em out ‘n’ keep ‘em fresh.

· My Exec VP will seek to have them at different locations, which will probably mean a small increase in cost (working within the parameters you gave me in last year’s membership survey)

· We will remix the speakers, including multiple speakers at a single luncheon (with shorter presentations)

· We will take a shot as doing the scholarship raffle as a 50/50 – half the receipts become the raffle’s two or three cash prizes

· The awarded scholarships will match the raffle receipts, rather than be a fixed amount, so the scholarship raffle/program is break-even.

That’s enough for now.  Remember, keep those cards and letters coming, folks!  Commander “Dean” Martin

EXECUTIVE VICE PRESIDENT’S NOTES

PDI 2006

PDI 2006 is just around the corner.  Please start thinking about how you would like to help.  Any ideas for a theme?  As long as it is related to financial management, the slate is blank.   Your Chapter leaders for PDI 2006 will be:

Chair:           Pat Sanders, (619) 545-9863, email: prsande@nsgasd.navy.mil
Co-Chair:    Al Parra, (619) 553-0785, email:  alberto.parra@navy.mil
So many committees are required to put PDI together.  Even though they have been modified somewhat since 1999, the criteria is about the same.  What interests you? Treasurer?  Dignitaries?  Logistics? Publicity? The goodie bag? Chapter Fair? Entertainment? The early bird gets best choice!

I cannot guarantee that volunteers will have a reduced registration rate; however, Al and I will do all we can to ensure that our team is taken care of.  If you are interested, please give us a call.

Those of you who volunteered in 1999 know what a job is it to host a successful PDI.  What an outstanding job we did as a collective host-team - not only successful but the best PDI ever.  I have some volunteers already - thank you to those who stepped up to the plate early.  Many more are required to put on the best PDI for the San Diego Chapter.  It will be very rewarding and fun, especially with the new Convention Center addition and the new San Diego (Petco) Baseball Park.
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SAN DIEGO CHAPTER

AMERICAN SOCIETY OF MILITARY COMPTROLLERS

Invites you to attend its
February Luncheon

Date:  Thursday, 19 February 2004

Time:  11:30 – 1:30 

Place:  TBD

Menu – TBD -Service begins promptly at 1130
Members:  $14.00

Non-Members:  $16.00

SPECIAL PROGRAM
IRAQ POST-CONFLICT STABILIZATION 

Combat Logistical support to the 1st Marine Division on the march to Baghdad
Colonel John Pomfret, USMC

 Commanding Officer. Combat Service Support -11
and

 LIVING & WORKING IN BAGHDAD

Commander Gregory Martin, SC, USN

On six month assignment with 

U.S. Agency for International Development, Iraq Mission

Plus: 
50/50 scholarship raffle



General news and announcements

Recognition of new members and new CDFM’s

* * * * *

Deadline for reservations:  1530, Thursday, 12 February 2004.  Make reservations and pay through your command representative.  Command representatives: FAX reservation sheet to: Pat Sanders, 545-9246.   Include command, names of persons attending, status (member/non-member) and phone number of person making reservations.  (If unable to provide info via fax, call Pat Sanders at 545-9863 or e-mail to prsande@nsgasd.navy.mil.

If no command rep, individual reservations may be submitted to the above numbers, include command, name of person attending, member or non-member, and phone number.
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        December 2003
The Enhanced Defense Financial Management Training Course text is being revised.  There will be less emphasis on the Cost Analysis section, updates to the Planning, Programming, and Budgeting System as well as increased acquisition material.  There will be a very strong emphasis on defense acquisition.  The most recent version of the text (revised October ’02) will still be a useful reference tool until the course material is revised.  It is anticipated the CDFM exam will be changed in April or May ’04, so if you are currently studying for the exams, or in the process of taking them, you might want to keep that in mind.   You can also find a very useful study guide from the Naval Postgraduate School at:

http://pcc.nps.navy.mil/Download/CDFM_Study_Guide.pdf
We have 50 CDFM’s in San Diego!






Navy


 34





Marine Corps
  6







Defense

  6






Corporate

  4


**************** 2004 EDFMC Schedule*******************
The last FY04 EDFM course is San Diego (MCRD) is scheduled for the week of 15 March 2004.  You can obtain further information and the nomination form at the following:

http://www.nfmc.navy.mil/EDFMC04.htm
It is a five-day, forty-hour course that focuses on the financial management competencies necessary for financial managers in DoD and is free for government employees and service members.  

The CDFM is the only certification unique to defense financial management professionals, and is a useful measure of your knowledge and competencies.  By obtaining your certification, you will benefit by improving your potential for personal upward mobility, the DoD benefits by the increased capability of the workforce, and ASMC benefits by serving its membership.

Please feel free to contact me with any questions or concerns regarding the CDFM Program.  

I am here to help you in your quest to obtain and maintain your certification. 

Pam A.

P.S. I am relocating to Washington D.C.  If you are interested in the CDFM Coordinator job, see the next page for more information.
CDFM Reimbursement of Veterans

Eligible Veterans can now receive reimbursement of CDFM test fees.  As of December 15, 2001, up to $285 can be received for the following exams:

· Resource Management Environment - $95

· Budget and Cost Analysis - $95

· Accounting and Finance - $95

Information on eligibility and how to apply can be found at www.gibill.va.gov under “Licensing and Certification Tests.”  On left hand side click on “Education Benefits Programs” tab.

Vacancy Announcement: Chapter CDFM Coordinator

The Chapter's Coordinator is relocating to Washington DC and I am looking to appoint a CDFM designee to the position.

· Appointment period is through the chapter's election year (Sept/Oct) and is renewable

· Duties include:

· serving as the chapter's point of contact for CDFM and CDFM-training issues

· monitoring and report CDFM activity of chapter members

· participating in Executive Committee processes as contributing albeit non-voting member

· facilitating member involvement in the CDFM certification process

If you are ready to play, call (619-524-7252) or email (gregory.martin@navy.mil) me!!  CDFM stuff is happening now, so I want to fill this position quickly.  I will look to propose an appointment to the Executive Committee within 72 hours of the distribution of this newsletter.  GM

ACCOUNTING DAY 12 MAY 2004

Mark your calendars for this year’s Accounting Day.  This year’s event will be held at a new location.  Sessions will be broken down into 3 tracks to include Accounting and Auditing, Technical and Personal Development.  This event is tailored to these fields, and if you have any favorite speakers or vendors you would like to see, please contact me and I will take your ideas to the next Accounting Day meeting.  This all day event always proves to be fun and informative, blending the private and government sector.  It’s always interesting to see how our local businesses are doing and see where our city is headed financially.   

Location:   Town and Country Mission Valley

Registration Fee: $115 

Late Fee $125 

POC:  Cecilia Trinidad @ (619) 521-4163

Vendor Fee:  $350  

POC:  Mary Werner  (760) 603-9192

Accounting Day Website is not up yet.  When it is, I will send a message out to everyone.
Any questions please contact Sherry Major (619) 532-1109 or 

sherry.major@navy.mil or major.sherry@cnrsw.navy.mil

Corporate Member Spotlight

Booz Allen Hamilton

ASMC Corporate Member since 1998
Today, amid myriad formal initiatives for improving Financial Management processes, professionals within the federal, state and local government sectors need more help than ever improving mission performance while keeping costs down.

To get a fresh look at the situation and to avoid costly pitfalls, many smart government financial management professionals turn to Booz Allen for help.  We have a comprehensive integrated process to assist financial managers in achieving the right mix of technology and service, leveraging commercial best practices to deliver economy, efficiency and accountability.

As one of the first management consulting firms to work with DoD, we have provided over 60 years of continued support to the U.S. Navy.  Since 1940, when our founding partner, Ed Booz, helped Secretary of the Navy, Frank Knox, gear up for World War II, Booz Allen has been committed to supporting governmental agencies as if their mission were our own.  Aside from DoD Booz Allen has a long tradition of support to other federal, state and local agencies.

Booz Allen clients include:

· SPAWAR/NAVSEA/NAVAIR

· Assistant Secretary of the Navy (Financial Management and Comptroller)

· Chief of Naval Operations (OPNAV N6/7)/NETWARCOM

· Defense Finance and Accounting Service (DFAS)

· General Services Administration (GSA)

· U.S. Marine Corps and U.S. Air Force (various commands)

Booz Allen has a team of over 500 experienced professionals involved in providing Economic and Business Analysis services that specialize in financial management and accounting, cost analysis and cost estimating, acquisition support, program management and control as well as business decision analysis and capital asset management.

A listing of Booz Allen capabilities include:

· Strategic financial planning

· Composition of performance indicators and benchmarks

· Federal budget process

· Major acquisition program support, program management/control and financial management support

· Budget formation:  strategy, justification, resource allocation methods

· Financial analysis and reporting

· Extensive knowledge of DoD Planning, Programming, Budgeting and execution system (PPBE): POM/PR development, budget formulation, execution, and expenditure management

· Financial and accounting systems services, including full life cycle support

· Knowledge of appropriated funds, defense working capital funds and government for-profit operations

· Investment analysis: ROI assessments 

· Activity Based Costing

· Earned Value Management (EVM)

· Life Cycle Cost Estimates and Total Ownership Cost (TOC)

· A-76/Functional analysis support

Booz Allen’s commitment to its people and the community is extraordinary.  From internal offerings such as the Workforce Diversification Council and the Workforce Leadership Council to external involvement including activities like Christmas in April and Feeing the Less Fortunate at St. Vincent de Paul, Booz Allen provides a degree of diversity and objectivity that is essential to a healthy and effective organization.

Located in Mission Valley, Booz Allen’s San Diego office is home to more than 550 experienced consultants who bring unique skills to our client assignments across the federal marketplace.  For more information on Booz Allen’s service offerings or opportunities at its Mission Valley offices, please contact:
Scott Crawford
Bill McCarroll
David Bracamonte
Megan Cox

Economic & Business Analysis
Financial Management Services
Cost Estimating & Analysis
Employment Opportunities

619/725-6612
619/725-6620
619/725-6614
619/725-6530

crawford_scott@bah.com
mccarroll_william@bah.com
bracamonte_david@bah.com
cox_megan@bah.com
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Board/Committee Chair Meeting

21 November 2003

Called to order at 1340

Attendance:

· CDR Gregory Martin, President

· Pat Sanders, Exec VP

· Edgar Deguzman, Treasurer

· Betty Padgett, Newsletter Chair

· Pam Alderman, CDFM Chair

· Sherry Major, Special Events

Board meeting scheduling and attendance:

· Frequency, attendance, duration

· General discussion – issue of too few attending to vote on items

Chapter calendar

· Review/approval

· President took for action

5-star Chapter Plan

· Does it exist? on track? items? review?

· Tabled; appropriate board member absent

Web Site Update

· Tabled, appropriate Chair absent

Treasurer's Report 

· Discussion of rate of funds depletion – will last approximately 1.5 years

· Excessive cost to support PDI attendance and chapter fair

· Will reduce spending on professional speakers. 

· Experiment to change the luncheon process did not generate sufficient response from membership

· Will rework scholarship process to limit awards to intake from scholarship raffles, as was intended

· Account value at 1 October: $48,751.20

· Actions

· Board/Chairs to submit annual budget proposal

· Treasurer will compile and present to Pres/VP

Membership Stats/Trends

· membership drive?

· Individual membership/What does chapter do for new members?

· free luncheon?

· welcome letter from President?

· mention at luncheon?

· listed in newsletter?

· Corporate members?

· Membership drive

· Page in newsletter

· 5 minutes of air time at luncheon?

· What reasons do we give them to join?

· Tabled; appropriate board member absent

Mini-PDI

· Leadership

· No responses to request for general member to take the lead

· Will offer a fully funded trip to PDI

· If leader is command-funded, PDI trip will be transferable

· Tentative window: April

Scholarship Submissions

· Tabled; quorum not available to vote

Charity Submissions 

· Will review value and frequency within boundary of new budget

Toys for Tots Luncheon

· A/O today, 9 signed up, against guarantee of 65

· Will resend announcement Monday 24 Nov

Strategic Planning off-site

· President takes for action; will target early CY2004

Review of mid-year council meeting

· Highlights presented by President

· Will present at Dec luncheon

Luncheons in general

· Frequency, Format, Speakers/presenters (Educational/professional content), Raffle/drawings, locations

· After Dec luncheon will shift to b-monthly – next in Feb

· Will try 50/50 raffle for scholarship, rather than prizes

New business

· 13 December due date for newsletter submissions

· Accounting Day: 12 May.  Call for speaker proposals; site moved to Town and Country 

Adjourned at 1530

Payday Lending

Paying 300% - 1000% APR for Short Term Loans

(Abridged)

by

Roderick Mitchell, President, Pentagon Federal Credit Union Foundation

What is payday lending?
A payday loan allows a customer to get a small amount of cash for a short period of time against his or her next paycheck. According to the payday lending organization, Community Financial Services Association of America (CFSA at www.cfsa.net), a customer with an active checking account and a job (or regular income) simply:

· Reads and signs an agreement that discloses transaction terms,

· Writes a personal check for the advance amount plus a fee, and

· Immediately receives cash in the value less the fee. 

The customer’s check is held for an agreed-upon time period, usually about two weeks. At the end of that time, either the check is deposited or the customer returns with cash to reclaim the check.

Payday loans are made at the many small shops within close vicinity of military base gates. 

Sounds relatively harmless doesn’t it? What CFSA won’t tell you is that the fees that are exorbitant and if they fell within the purview of Regulation Z would be usurious! Fees in Texas average about $19 per $100 borrowed and in the DC Metro area about $15 per $100 borrowed. Even worse, most people will not be able to repay the obligation at its two-week maturity in which case the payday lender will gladly “rollover” the debt for another $15-$19 per $100 outstanding.  These short term fees translate in annual interest rates of 300 – 1000% and higher.

Payday loans are so popular because they are simple financial instruments, conveniently available and non-threatening to the borrower who in many instances is maxed out in debt and/or is marginally connected to mainstream banking.

In a recent Credit Union Management article (August 2003, Charlene Komal Stoney) the author points to a study paid for by CFSA and conducted by the McDonough School of Business at Georgetown University (the payday lenders association is well financed, well connected and one of the most powerful lobbying groups on Capitol Hill). The study shows that 92% of payday borrowers agree that payday advance companies provide a useful service. 

CFSA states that its research shows that payday advance satisfies an unfilled demand for very small, short-term credit in today’s market. In a survey of 450 borrowers, about 50% report using payday loans at least once a every month.

Who uses payday lenders?
The working class.  Most customers hold a job and collect a paycheck and make $30,000 to $50,000 annually. They are lower middle class to middle class.  CFSA paints a picture of the average borrower as a 35-year-old who, along with other household members, earning $33,187 a year. He’s held the same job for 4 years, and lived in the same place for as long. Nearly a third own their home.
Typically payday customers have cash flow difficulties and few, if any, lower-cost borrowing alternatives.  Payday customers tend to be frequent users of payday advances.  This data indicates that the cash flow difficulties experienced by many payday customers are a long-term credit characteristics, as opposed to a short-term temporary hardship.

You can see how military personnel can fit this profile. In spite of protestations by the industry to the contrary, evidence seems to point to the fact that military personnel are favorite targets of payday lenders. All one has to do is visit any military base in the country and observe the number of payday shops at the gate. In a May 2003 report issued by the National Consumer Law Center, Inc. titled, “In Harm’s Way-At Home: Consumer Scams and the Direct Targeting of America’s Military and Veterans”, one of the executive findings was that predatory lenders intentionally target the military. “Military personnel are ripe targets for consumer predators because many are low-income (always the most-targeted group) but have a far longer list of economically-attractive qualities than most low-income people.”  Clearly this is not good for the men and women who defend us and it is not good for the financial services industry.
Why should you be concerned and how can you help?
The Pentagon Federal Credit Union Foundation is a nonprofit institution dedicated to supporting the men and women of America’s defense community by providing them with personal money-management training and targeted financial assistance. The Pentagon Federal Credit Union created it in 2001.

Many of those who defend our nation are too often financially illiterate, underpaid and simply make uninformed consumption choices.
· Financial Literacy
A significant number of men and women often enter the Armed Services from a background of poverty and have little grounding in the basics of how to budget, spend wisely and save for the future. (Over 25 million American families are “unbanked.”)

· Predatory Lending
Nationwide payday loan offices grew from 300 in 1992 to nearly 12,000 in 2002 making 180 million loans with a gross dollar volume of $45 billion. This problem persists for our society as a whole and is particularly pervasive within the military.
It is increasingly apparent that individuals are entering into active military duty with extremely heavy financial burdens and without the necessary educational background or personal traits to overcome the burdens.  Commanders observe that if a service member is having financial difficulties, s/he is not focused on meeting military responsibilities, thus compromising the combat effectiveness of the unit s/he serves.  Additionally, recent reports have estimated that over 60% of security clearances denied or revoked have been because of financial problems.

ARK (Asset Recovery Kit)

Pentagon Federal Credit Union Foundation tool to combat this predatory lending is the Asset Recovery Kit (ARK), which combines low cost, short term loans with required participation in an approved consumer credit counseling Services program to help individuals and families repair their financial lives and fight the negative effects of repeated payday loan use. Pentagon Federal Credit Union has authorized a loan fund of $500,000 to be used for ARK. The Foundation will raise grant funds to create a loan loss reserve due to the high risk associated with short-term unsecured loans. This will allow emergency loans to be made for a flat fee of $6.00 or 31.6% APR compared with payday lenders whose “fees” are the equivalent of 300% to 1,000% APR.

Pentagon Federal Credit Union and The Pentagon Federal Credit Union Foundation therefore established a pilot initiative designed to help curb abuses associated with military payday lending.  This pilot program ARK (Asset Recovery Kit) combines the opportunity to borrow at a much lower rate, with the overall objective of rebuilding/repairing credit, improving on member’s cash flow and providing financial education.  Initial programs will be conducted in Fayetteville, North Carolina, the Washington, D.C. metro area and Killen, Texas. 

How can ARK make a difference?

Consider the economics of a “normal” payday loan.  An E-4 in Texas needs a $500 bridge loan until she gets paid (two weeks).  She takes her military pay stub, photo ID and personal check post-dated for $590 to a very accessible and accommodating payday lender.  The $90 is the percentage charge/processing fee for making the loan ($18 per $100 loaned).  At the end of two weeks, the payday lender cashes the check.  If the E-4 has continued financial difficulty, the payday lender will gladly “refinance” or “rollover” the $500 loan for another $90.  It is not uncommon for payday loans to be rolled over 13 times.  In this example, the E-4 would pay $1,170 in fees ($90 X 13) on a $500 loan.

Now, consider the economics of an ARK loan.  The same E-4 in Texas needs a $500 bridge loan until she gets paid (two weeks).  She obtains a copy of her most recent pay stub and takes it to a PFCU branch where she either has direct deposit or authorizes direct deposit of her military pay.  A short loan application is completed; approved by the branch manager and a $500 loan is given to the E-4 for a $6.00 processing fee.  She commits to a schedule of budgeting/debt counseling/money management courses.  If after two weeks, she requires an extension, she will be given one for a flat fee of $6.00.  Extensions are limited to 5 times.  The key to ARK’s effectiveness is that it reduces borrowing costs and eliminates the need for repeated rollovers through quality counseling which in all likelihood will include debt restructuring. In this example, the borrowing cost will max out a $30 (assuming 4 renewals), thereby saving the E-4 $1,140.

Note from Commander Martin: Is introductory article is to make you aware of the payday lending and what one organization is doing for our service members and civilian employees.  PFCU intends to take its program to credit unions services bases across the nation, and I want you to know what is coming before it gets here.
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ASMC SAN DIEGO WEBSITE PROBLEM
The chapter web site is still down but will be the target of corrective activity this month. 
Thanks for being patient and sorry for any inconvenience this may cause anyone.

MEMBERSHIP CORNER

New Membership

ASMC’s new members are the lifeblood of the society, nationally and locally.  Please continue your recruiting efforts.  Recruit the most new members by March and win one of the following prizes:

1st prize  - PDI 2004 Registration (Cleveland, Jun 1- Jun 4, 2004

2nd prize – 2004 Accounting Day Registration

3rd prize:  $25.00 cash

All new membership forms must be forwarded to ASMC National via Sheila Jackson, Administrative Vice-President by March 10, 2004.  Prizes will be warded at the April chapter meeting/luncheon.

In addition to the chapter recognition, National ASMC rewards the top recruiters of the year.  We want to make sure our top chapter recruiter is nominated.

Keep pushing!  Thanks for all the support.

Retired Members

Don’t discontinue your ASMC membership just because you are retiring.  Active and retired members alike have the opportunity to continue their professional development in Military Comptrollership.  Major benefits include continuation of the camaraderie and friendship of your former colleagues, professional education and development, and networking.

TUITION ASSISTANCE PROGRAM

Could you use $1,000.00 to help pay for your that degree you are trying to receive in accounting or finance?

The San Diego Chapter of the American Society of Military Comptrollers may be able to help provide some financial assistance for you.  

Nomination Forms and instructions for ASMC members to apply for tuition assistance are attached in this newsletter.    If you have any questions, call Debbie Wignall, Chapter Secretary at 556-2273.  

Don’t forget that every ticket you buy at our luncheon raffle ticket contributes to the scholarship fund.  We thank everyone for his or her continued support of the Scholarship program.  Don’t forget raffle tickets sell for one for $1.00 or six for $5.00.  

MEMBERS' TUITION ASSISTANCE PROGRAM
Why?   To provide financial assistance to aid ASMC members’ educational endeavors.  Applies to members attending certain training programs/courses at non-government facilities.

Policy: It is the policy of the ASMC San Diego Chapter to encourage members to engage in self-development activities, thereby increasing their competence and effectiveness.  When members enroll in programs/courses using non-government facilities, and tuition/book fees are a requirement, members may qualify for reimbursement upon course completion.  Tuition for courses must be relevant to finance or accounting fields, and the member must be working toward a degree in the above-mentioned areas.  The ASMC chapter secretary will be responsible for the tuition assistance program.

What are the rules? 

1. Applicant must provide a letter of recommendation from his or her current organizational supervisor or academic institution official.   

2. The course taken must be from an accredited institution of higher learning (college or university). 

3. Total reimbursement for any member shall not exceed $1,000.00 per year.  Only California resident unit fees will be considered for reimbursement.  An ASMC member may only receive tuition assistance once every two years.

4. The course must be taken for academic credit where credit is available.  Tuition assistance is not available for courses taken for "no credit."

5. The applicant's justification of his or her desired outcome for continuing his or her education will be key factor in selection.

6. Reimbursement is limited to tuition and book fees only.  Related costs such as supplies, student union, facilities and parking are not reimbursable.

7. When sufficient funding is not available to assist all applicants, ASMC will allocate funds based on timeliness of application and cost to chapter.

8. To receive tuition assistance, applicant must have been an active member of ASMC for a year or more.

How do you get this easy money?    

1.    To obtain reimbursement, attached form must be completed in its entirety, processed, and submitted to the ASMC Chapter Executive Board at least 45 working days prior to class convening date.  This lead-time is essential to ensure proper approval before course begins, otherwise payment for course may be denied.

2.    After review by the ASMC Executive Board, member will be notified in writing before class convenes if ASMC will provide tuition assistance.

3.    Upon completion of the class, member must submit the following:

        A. Official evidence of grade of C or better, or "credit" where grades are not available in the course's grading system.

        B. Original receipt of tuition/book payment.

4.    Upon receipt of all necessary paperwork, ASMC will issue  a reimbursement check.

5.     Interested members can obtain information and tuition assistance program package by mailing attached nomination form to: Debbie Ann Wignall, San Diego Chapter ASMC Chapter (secretary), 5156 Avenida Playa Cancun, San Diego, CA 92124.  A request may also be sent to Debbie via fax at (619) 556-2294.

American Society of Military Comptrollers

San Diego Chapter

MEMBERS' CONTINUING EDUCATION

NOMINATION FORM

PART I:  Personal Information
A. Applicant's Name:   _________________________________________________________________                                                  

FIRST                             MIDDLE INITIAL                       LAST

B. Applicant's Address:   

___________________________________________________________________

 




STREET

                                                                                                                                                                                                                                                                                                                               __________________________________________________________________

CITY            


STATE        

ZIP CODE 

C. Employing Agency and Address:  

___________________________________________________________________

D. Office Phone No. (COMM):  _____________________  (DSN): _______________

E.     Current position:  _______________________________  Series:  ______________

E. Date of Application:   _________________________________________________

Part II:  Course Information

Course Title:  ____________________________________________________________

Course #:  ____________

Units:                           Start Date: ________________   Completion Date: ____________

Statement of Content (provide copy of course description from school catalog):

American Society of Military Comptrollers

San Diego Chapter

MEMBERS' CONTINUING EDUCATION

NOMINATION FORM 

(Cont’d)
Part III:  Applicant Disclosure Statement:

I am  _____    am not ______  receiving educational assistance in the amount of  $_______   (For example, scholarship(s), GI Bill, Cal Vet, Korean Orphans, Etc.)

Signature    ______________________________________________   

Date  ___________________________

PART IV:  Statement

I am current enrolled in the ______________________________________ program 

working towards a degree in _____________________________to be completed 

by____________________________. 

I have completed ___________________units of college work with GPA of  _______  of 

which_______of these completed units are in the field of my major.                                             

To the best of my knowledge, the information contained units are in this application is true and correct.

Signature ________________________________________________________________                                                                                                  

Date ______________________

American Society of Military Comptrollers

San Diego Chapter

MEMBERS' CONTINUING EDUCATION

NOMINATION FORM 

(Cont’d)
CHAPTER ENDORSEMENT (Chapter Officer) DATA:

Name:  

________________________________________________________________________  Rank/Grade  

               First      

      M.I.         

    Last

Date Application Received:  ____________________________________

Signature: __________________________________________


Date: ________________________

Chapter Name and Address:  ________________________________________________

________________________________________________________________________

COMM Telephone No.:  _______________________     DSN:  ____________________

PART V:  APPLICANT INSTRUCTIONS

1.       The applicant must provide a letter of recommendation from his or her current organizational supervisor or academic institution official.

PART V:  APPLICANT INSTRUCTIONS

1.       The applicant must provide a letter of recommendation from his or her current organizational supervisor or academic institution official.

2. Mail completed application package and letter of recommendation to: DEBBIE ANN WIGNALL

San Diego ASMC Chapter Secretary, 5156 Avenida Playa Cancun, San Diego, CA 92124, (619) 556-2273

American Society of Military Comptrollers

Membership Information

General Information 

The membership year is based on the initial month that a member joins, is valid for one year and renewal is due each year in the same month. Dues are $20.00, $5.00 of which is rebated to the San Diego chapter.

Types of Membership 

There are four classes of individual ASMC memberships:

1.  Active: These are persons who are, or have been, employed as professionals in the resource management field.

2.  Life: Those active members who have been in good standing for twenty consecutive years or who are past National Presidents.

3.  Associate: Persons who, though not qualified for Active or Life membership, demonstrate an interest in the resource management field. Examples of this type of member would be people in the resource management field employed by non DoD Federal Departments, or state or local governments.

4.   Honorary: Persons making significant contributions to resource management who are not eligible for, or who would not otherwise be expected to join, one of the other classes of membership. These applicants must be nominated by a Chapter President or National Executive Committee member and approved by the National President. 

Why Join?

Enhance Your Professional Skills

ASMC activities provide you with the latest in current issues. Each year an ASMC chapter hosts the national PDI that provides professional development training.  In addition, most local chapters host their own mini-PDI's and luncheons throughout the year.

Networking

Our over 17,000 members worldwide represent a wide base of defense resource management personnel. As an ASMC member, you build your professional network through participation in ASMC activities, whether they be social or professional. Learn from your colleagues in our network of 140 chapters.

Leadership Opportunities

ASMC provides many opportunities for you to demonstrate leadership.  Although ASMC is not officially part of your chain of command, your demonstrated leadership abilities will not go unnoticed. Simply step forward and...

Serve as a Chapter President or other Chapter officer. 

Serve as the Program chairperson and develop a dynamic and innovative program. 

Write articles for the Armed Forces Comptroller and/or the essay contest. 

Serve on a chapter committee to share ideas and expand your circle of friends and contacts. 

Develop or contribute to a unique and informative chapter newsletter. 

Recruit new members to participate in ASMC activities. 

Save Money

Being a member entitles you to discounts on registration fees for the national conference, as well as local training events and monthly luncheons.
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	ASMC BOARD MEMBERS

	For 2003/2004

	POSITION TITLE
	OFFICER NAME
	COML #
	DSN
	FAX
	E-MAIL ADDRESS

	PRESIDENT
	CDR GREGORY MARTIN
	619-524-7252
	524
	619-524-7319
	gregory.martin@navy.mil

	EXECUTIVE VICE PRESIDENT
	PATRICIA SANDERS
	619-545-9863
	735
	619-545-9246
	prsande@nsgasd.navy.mil

	ADMINISTRATIVE VICE PRESIDENT
	SHEILA JACKSON
	619-437-2953
	577
	619-437-3872
	jackson.sheila@ewtgpac.navy.mil

	SECRETARY
	DEBBIE WIGNALL
	619-556-2273
	526
	619-556-2294
	Deborah.Wignall@navy.mil

	TREASURER
	EDGAR DEGUZMAN
	858-616-5096
	669
	858-616-5670
	edgar.deguzman@dfas.mil

	NATIONAL CHAPTER REP
	PAMELA HERMAN
	619-556-2304
	526
	619-556-2294
	Pamela.Herman@navy.mil

	COMMITTEE LEADERS

	NEWSLETTER
	BETTY PADGETT
	619-532-3722
	522
	619-532-1048
	betty.padgett@navy.mil

	INFORMATION TECH
	JOHNNY GUARNES
	619-524-9619
	524
	619-524-9694
	johnny.guarnes@navy.mil

	PHOTOGRAPHER
	AL PARRA
	619-553-0785
	553
	619-553-9014
	alberto.parra@navy.mil

	ACCOUNTING DAY /AWARDS/SPECIAL EVENTS
	SHERRY MAJOR
	619-532-1109
	522
	619-532-1184
	sherry.major@navy.mil

	CDFM COORDINATOR
	PAMELA ALDERMAN
	 619-553-8417
	 553
	619-553-9389
	alderman@nhrc.navy.mil
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CHECK IT OUT:


The ASMC San Diego Web Site:





(sorry, the site sleeping this month)
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