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	 President’s Corner
     I am currently on assignment participating as a SPAWAR team member for the NERP User Acceptance Test(UAT) in Annapolis, MD.  There are 35 members on the team from SPAWAR, NAVSEA, NAVSUP and NAVAIR.  The Go-Live date for NAVAIR is 1 October 2007, 1 April 2008 for SPAWAR and other Commands will follow through FY10+.
Navy ERP is an integrated business management system that modernizes and standardizes Navy business operations, provides unprecedented management visibility across the enterprise, and increases effectiveness and efficiency.
For more information use the following link:
http://www.erp.navy.mil/index.htm
   June is our annual membership appreciation luncheon.  Please plan to attend and bring a friend!
  If you have questions, concerns or ideas please contact me or any of your board members. Until next time, BE INSPIRED.  

Cheers!
Upcoming Luncheons – (Wednesday) 13 June
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“Membership Appreciation Luncheon”
Since the ASMC Professional Development Institute (PDI) will be held this month, we will not have a May luncheon.
June’s luncheon will be a picnic at MCRD on 13 June at a reduced price for member’s $10 (Non-member’s, $15). The flyer will be e-mailed shortly.  (Eds. Note: Last year’s picnic followed soon after the successful 2006 San Diego PDI concluded – the sunny day, along with a cool, gentle, breeze blowing off the Bay made for a nice lunch setting!)

P.S., Don’t forget to bring a hat & sunscreen!
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HIGHLIGHTS –
April’s  Luncheon
NSPS Spiral 2.0 → Coming Soon to a DOD Activity Near You (October 2007 – January 2008)
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Fifty-four members and guests attended April’s Chapter luncheon at the Anchors and Spurs Catering Center, conveniently located at the 32nd Street Naval Station.  Ms. Debra Richardson, National Security Personnel System (NSPS) Program Manager for Southwest Regional Maintenance Center provided a concise, yet through, brief about the NSPS: What it is; a rationale for implementation; and last, examples of how corporate life will change.
Ms. Richardson discussed how the current 15 Grades/10 Steps pay system discourages potential candidates from joining federal service. Because of this issue, necessary recruiting will be difficult to replace the large number of federal employees’ who plan to retire over the next several years’.  For a manager, life can be eventful; she asked if anybody ever tried to persuade somebody to do something - only to be told that it’s not in their position description.  The solution?  NSPS.
One aspect of NSPS, pay-banding, isn’t new.  Various pay-banding demonstration projects have been in-use for years’ at research & development-type activities such as SPAWAR.  Pay-banding reportedly increases flexibility, when used in conjunction with revised personnel regulations that accommodate NSPS. Some examples of flexibility include: revising how an employee is attracted-to and retained-in federal service; the way they’re compensated; rewarded for special achievement; and, how they are managed.
Although NSPS changes overall HR practice, Ms. Richardson noted that many things will remain.  For example, Veterans’ Preference isn’t going-away.  However, promotions’ will not be based upon a person’s length-of-service.  Likewise, a manager’s role will change as more time will be devoted to managing people, and less time will be spent doing the work performed by subordinates.  Additionally, instead of overseeing a staff of eight, they will perhaps manage as many as fifteen!  

In conclusion, Ms. Richardson’s 29 years of federal service experience, enthusiasm, and interest in NSPS were evident.  To learn more about NSPS, see http://www.cpms.mil/nsps, or attend their six-hour training class. Thank you, Ms. Richardson, for your insights.
Footnote: By April 2007, 114,000 employees will be under the NSPS system.  If you’re at SPAWAR, you’ve already been affected by Spiral 1.3 (introduced 14 April 2007), and Spiral 2.0 will be forthcoming in early FY08.
In addition to the very informative NSPS discussion, other events taking place at the luncheon included:
· The monthly raffle, proceeds to benefit the scholarship fund;
· Karen Dalton, Administrative Vice-President, discussed results of the recently concluded membership drive and introduced a new member of our Chapter - each new member will receive a Professional Development Institute (PDI) bag;
· The Chapter member’s who’ve recently completed the CDFM examination were identified.  (Eds. Note: National’s ASMC website at http://www,asmccertification.com/, under the “CDFM Awarded” hyperlink, lists in alphabetical order the names’ of those who’ve passed the three CDFM examinations, by Chapter and Service);
· Reference was made to the upcoming 2007 San Diego Accounting Day scheduled for 16 May, 7:30am – 5:00pm, to be held at the Town & Country  Convention Center, located on Hotel Circle North in Mission Valley – see http://www.accountingday.org for additional information and registration materials; last,

· Announced the 2007 National PDI to be held in Kansas City, MO, 29 May–1 June. Visit http://www.asmconline.org for additional information and registration materials.  There’s still some time left to sign-up, but hurry! 
Membership Drive (Follow-up) 
The San Diego Chapter’s streamlined & fast-paced membership drive ended in April and the results of the recruitment effort will be announced at June’s picnic luncheon.  Also, at that time, the two people who did the most recruiting will be recognized & rewarded as follows: 1st Prize, $50; 2nd Prize, $25.
Recruitment isn’t over, either!  If you know somebody who’s interested in Financial Management-related activities, don’t be shy – bring them as your guest to one or two luncheons – more important, invite them to join our Chapter and become an active participant!
For convenience, an electronic copy of the membership application form may be obtained at the National ASMC website (http://asmconline.org).  From this “home” page, select “Join Now”, and “Membership” hyperlinks.  A completed membership application can either be presented to the Membership Chairman at the next luncheon or be mailed to: 
San Diego Chapter of ASMC

5156 Avenida Playa Cancun

San Diego, CA 92124

San Diego ASMC Website

The local website is again operational, feel free to check-it-out at http://asmcsandiego.org.
Upcoming Events

PDI 2007 – 29 May-1 June Kansas City, Missouri

“The Heart of Financial Excellence”

The Professional Development Institute (PDI) 
The PDI program objective is to enhance skills and abilities that personnel in the financial and resource management community must possess to meet the challenges of working in the 21st century. The PDI focus is on education and training, with more than 20 hours of educational sessions and speakers, and the ability to earn up to 26 CPE. These sessions will provide updates to emerging issues and help you transform today for tomorrow’s success. Explore trends, develop tactics to tackle your organization’s challenges, learn how to master the impossible, and create new ways to think about the future.
A Night To Honor Our Wounded American Warriors – 

Concert Night on the U.S.S. Midway 

On Friday, 15 June, starting at 6:30 pm, live music will be played aboard the U.S.S. Midway and all proceeds from this concert are to benefit the Injured Marine Semper Fi Fund.
In addition to the silent auction, fireworks, and other events there will be live music featuring New York’s “Big Shot” Billy Joel Tribute Band.  Advance tickets may be purchased for $85, or $60 with a Military Pass.

For more information about this concert call (858) 794-0164.  To view a flyer, see www.herosonthewater.com.  To learn more about the Injured Marine Semper Fi Fund, see their website located at http://semperfifund.org/. 
Volunteer Opportunity

Volunteer work in the community is an important part of earning and maintaining our 5-Star Chapter status.  For volunteer options and information, please contact your command’s representative or ask the Chapter Leadership at our next ASMC luncheon.
Employers Take Note! – DFAS News
Because of a BRAC decision, the Defense Finance and Accounting Service office in San Diego will be closing on February 29, 2008.  As a result, a large number of highly qualified individuals with extensive backgrounds in Navy accounting and finance are seeking employment in the local area.  If your organization has openings and you are interested in reaching these individuals, please ensure the area of consideration on your job announcements specifies all DoD activities.  If you would like further information on the personnel resources available at DFAS SD, please contact John Maxwell at 858.616.4702.
  Newsletter Editor: Michael Oquist, Michael.oquist@dfas.mil
Special thanks to Shannon Bell for her assistance with editing the newsletter.
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